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Diversity, Equity and Inclusion Statement
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XALLOY supports the values of “Diversity”, “Equity”, and “Inclusion”, believing that
these principles are the foundation for building a healthy and positive workplace
culture and are crucial to achieving “sustainable corporate development”. We aim to
continue creating a work environment that is respectful, inclusive, and offers equal
opportunities, where every employee can unleash their potential, accomplish their

self-worth, and co-create a better future together with the company.
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Respect for Diversity, Achieving Equity

XALLOY respects the uniqueness and differences of our employees. We adhere strictly
to legal regulations and committed to internationally recognized human rights policies.

We do not discriminate on the basis of gender, sexual orientation, age, race, nationality,
religion, or political stance in hiring, promotion, training, and various policies.
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Creating Inclusion, Continuously Implementing

XALLOY helps employees cultivate awareness of respect and embrace diversity
through regular training and policy promotion. We hold regular labor-management
meetings and establish the "Directions for Prevention and Management of workplace
misconduct”. By providing various communication and grievance channels, we create
an open ambiance, maintain a trustworthy organization atmosphere, and actively

eliminate any form of discrimination and harassment. We ensure that the values of
“Diversity”, “Equity”, and “Inclusion” are continuously deepened within the




organizational culture, accomplishing the third tenet of the culture beliefs and
declaration of SOLAR, "Employees First."
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XALLOY is committed to continuously cultivating the values of “Diversity”, “Equity”, and
“Inclusion”, creating a workplace environment that co-prosper with employees, and
fulfilling the goal of sustainable corporate development.
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